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Critical Analysis of Challenges faced by Female Attorneys and Female Prison Guards in Male Prisons
Although various strides have been made in ensuring equality and fairness in all sectors of the American justice system, female attorneys and female prison guards assigned to male prisons continue to face various gender-specific challenges. Some of these challenges are common to both these groups of women. For starters, both the legal and corrections sectors have unfavorable working hours, which pose a challenge to women who have other domestic functions outside work (Batton & Wright, 2019). In such cases, mothers who are attorneys or prison guards may find it difficult to balance their work and non-work responsibilities such as addressing their other family responsibilities (Batton & Wright, 2019). Furthermore, both female attorneys and prison guards are likely to be harassed about their appearance and capabilities by the individuals around them due to the perception that they are ‘inferior’ (Batton & Wright, 2019). As such, they often have to prove that they can perform aside from their qualifications, while their male colleagues are evaluated simply based on their qualifications and potential (Batton & Wright, 2019). Moreover, the numerical disadvantage for both female attorneys and prison guards results in most of their needs being ignored. This is because being fewer in number reduces their perceived significance in the group, which is worsened by the fact that they have limited access to positions of power (Batton & Wright, 2019).
However, female attorneys face some challenges that are specific to their profession. For one, although about the same number of female and male law-related degree-holders graduate from law institutions, female attorneys are significantly less than their male colleagues (Batton & Wright, 2019). As such, female law graduates have a lesser probability of becoming attorneys, which means that female attorneys are massively underrepresented (Batton & Wright, 2019). Furthermore, female attorney compensations are less than those of male attorneys (Batton & Wright, 2019). It is also imperative to note that female attorneys are often assigned to less-pleasant cases, which, as a result, limits their exposure and possibilities of promotion (Batton & Wright, 2019). Additionally, female attorneys are traditionally less appealing to private law firms and are therefore condemned to public legal institutions which have second-class working conditions due to being neglected by the government (Batton & Wright, 2019). Being stuck in public employment implies that these women have less access to high-profile and well-paying cases, thereby exacerbating the differences in payment and opportunities between them and their male colleagues (Batton & Wright, 2019).
As for female prison guards assigned to male prisons, normal physiological differences imply that most of them are physically smaller or weaker than the male inmates who often directly disobey them or take their orders lightly (Batton & Wright, 2019). In an attempt to prove that they are capable, female guards may also use excessive force or aggression, which may damage their reputation and career in the long run. Additionally, female guards in male prisons are also frequently given assignments that reduce their contact with male inmates because they are seen as defenseless against the male inmates (Batton & Wright, 2019). This implies that they have insufficient work exposure due to the limited number of positions available for them, which may reduce their ability to advance in their careers (Batton & Wright, 2019). Aside from being underestimated by the inmates, female prison guards are also often mistreated by their male co-workers, who may overprotect them or mistreat them because they perceive them as vulnerable (Batton & Wright, 2019). Also, despite most of the policies in correctional facilities being neutral, policies such as dress codes and haircut regulations do not acknowledge the different preferences among males and females in such matters (Rabe-Hemp & Miller, 2018).
Consequently, female attorneys and female prison guards assigned to male prisons continue to be hampered by various social and political challenges in their professions (Batton & Wright, 2019). While the social challenges stem from their perception as weak and less capable compared to men, the political challenges stem from the primarily masculine cultures in their sectors that limit their opportunities to advance career-wise and attain positions of power (Batton & Wright, 2019). The underrepresentation among these two groups of women also implies that their needs are less frequently addressed, which is worsened by their segregation from powerful positions (Batton & Wright, 2019). As such, more needs to be done to understand the factors that fuel these political and social barriers against female attorneys and female prison guards assigned to male prisons to ensure equality in the justice system.
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